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Dear readers,

The following summary of the various sustainability measures and initiatives 
we have taken as a firm in the year 2023 is the third report of its kind. Once 
again, we will present a comprehensive and multi-faceted picture of our activ-
ities in this area.

GSK Stockmann sees sustainability and in particular the ecological and social 
aspects thereof, as well as any opportunities for us to make a positive impact, 
as an absolute priority. We have been able to implement a wide variety of 
ideas and concepts quickly and consistently. However, we also recognise that 
certain measures require more patience due to their complexity and, in many 
cases, a joint effort to implement them effectively. With this in mind, we have 
remained resolutely on our sustainable track without losing sight of our tar-
geted milestones.

ESG (environmental, social, governance) factors are playing an increasingly 
important role in our advisory services for both domestic and international 
clients. We therefore launched a new Spotlight page on sustainability on our 
website in 2023. For instance, companies must fulfil certain transparency obli-
gations for themselves or for any financial products they launch. Meanwhile, 
there are new legal regulations in the real estate sector, for example regarding 

the installation and use of photovoltaic systems. Many processes and deci-
sions in companies need to be reimagined from the perspective of sustainabil-
ity. Our Sustainability Spotlight gives (potential) clients an up-to-date overview 
of all relevant new developments. The page also draws attention to the vari-
ous perspectives on this issue from different areas of law and shows how the 
lawyers at GSK Stockmann are able to provide 360° advice on the associated 
regulatory and commercial requirements.

In our Sustainability Report for the 2023 financial year, we will also highlight 
some of the new developments and successful initiatives of the past year. 
Read on to find out just how many dimensions of sustainability we have cov-
ered at GSK.

    Uwe Jäger	    Oliver Glück	   Carsten Knoll

Foreword
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GSK Stockmann is a leading independent European 
corporate law firm. Over 250 professionals advise Ger-
man and international clients at our locations in Berlin, 
Frankfurt/M., Hamburg, Heidelberg, Munich, Luxem-
bourg and London. 

GSK is the law firm of choice for Real Estate and Finan-
cial Services. We also have deep-rooted expertise in 
key sectors including Funds, Capital Markets, Public, 
Mobility, Energy and Healthcare. With wide-ranging 
expertise including M&A, private equity & venture cap-
ital, dispute resolution, tax, compliance, restructuring, 
IP & IT, data protection, antitrust and employment law, 
our dedicated teams have the experience to find the 
right solution for businesses and other organisations. 
GSK Stockmann opened its own representative office 
in London in September 2022. The opening of the 
firm’s second international office after Luxembourg 

represents the logical next step in the firm’s interna-
tional strategy. The London team focuses particularly 
on advising on complex real estate, private equity and 
venture capital transactions structured via Luxem-
bourg and Germany, with particular expertise in the 
Real Estate Investments & Asset Management and 
Financial Services sectors. 

As a law firm, we offer comprehensive advice on ESG 
in the form of appropriate strategies, processes and 
products. It is not just our advice that is sustainable. 
We take responsibility for ensuring that we help build a 
society fit for future generations, which influences the 
decisions we make within the firm. 

GSK Stockmann 
as a firm
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GSK Stockmann in figures:

Number of employees  
by location

* �incl. Business Services staff based  
in Mönchengladbach

> 20
nationalities

615
employees in total

Thereof:

trainee

1

5
interns

38
temporary student 
workers / working 
students 

temporary staff

2026
junior lawyers

31
research assistants

Gender Diversity

In terms of gender diversity, we have reached another milestone in promoting 
female talent: At the Partners Meeting in November 2023, we appointed one 
woman and three men as Equity Partners with effect from 1 January 2024. Two 
female lawyers and one male lawyer were also promoted to Local Partner. At 
associate level, we can also once again confirm that GSK Stockmann treats its 
staff equally in terms of the gender pay gap. The firm has been measuring this 
ratio annually since 2021.

Associate

57.2% 42.8%

Equity Partners

13.7% 86.3%

Total

48.7%51.3% 

SUSTAINABILIT Y WITHIN THE FIRM

Berlin

Hamburg

Luxemburg

Frankfurt am Main

Heidelberg

Munich

61

207*

103

5158

128

London
7

female male
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As in previous years, we are committed to providing 
all staff with the best possible support in their profes-
sional and personal development. This includes our 
comprehensive range of training programmes. The 
majority of the 123 training opportunities offered via 
the GSK Academy in 2023 were aimed at building and 
consolidating specialist knowledge, particularly on 
highly topical issues such as NFTs or ESG in the con-
text of real estate investments. Particular attention 
was paid to the topic of sustainability and real estate. 
In a series of webinars, our lawyers were training on 
aspects of energy law, ESG in the context or real estate 
transactions and leases as well as tax issues relating to 
green leases.

We also introduced the new “Lunch & Learn” format. 
Two of the virtual training courses offered in 2023 
focused on time management: “The Challenge of Bal-
ancing Children and Career” and “Timeboxing: Neces-
sity is the Mother of Invention. So is Time Pressure.”
Our Luxembourg office also offers internal training 
courses led by various teams of specialist trainers. This 
enables knowledge to be shared efficiently among 
lawyers and with other colleagues on an ad hoc and 
up-to-the-minute basis.

GSK Academy:  
Made-to-measure training opportunities
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Our employees demonstrate a high level of commit-
ment during a demanding working day, much of which 
is spent providing 360° advice to our clients. GSK 
Stockmann likes to support this in a variety of ways. We 
see it as our responsibility as an employer is to ensure 
that we continue to provide a pleasant working atmos-
phere and environment. After all, this is an essential 
foundation for creating satisfied employees. 

This starts at a very basic level with the provision of 
drinks and fruit at each of our GSK offices. We also sup-
port our employees in balancing work and family life 
and offer various working time models to suit employ-
ees’ individual circumstances. Part-time or job-sharing 
arrangements, as well as sabbaticals, can be agreed 
between employees and their managers. Employees at 
all levels are taking advantage of the option to reduce 
their working hours: In the 2023 financial year, four of 
our Equity Partners, four Local Partners, five Counsel 
and 18 (Senior) Associates were working part-time. In 
addition, four Equity Partners took the opportunity to 
take a sabbatical.

Mobile work has been an integral part of GSK Stock-
mann’s day-to-day operations since 2020. Our mobile 
work policy stipulates that every employee at our 
German offices may work outside the GSK offices for 
up to two days a week. GSK Luxembourg has adopted 
an “Offsite Working Policy”, which give employees the 
flexibility they want while complying with local tax and 
social security regulations. GSK Stockmann of course 
provides all staff with the technical equipment they 
need to work outside of the office. 

Balancing work and family life is not always just a ques-
tion of flexibility in terms of time and place, where we 
can work with our employees to find tailored solutions.

 

We also want to support our employees who are facing 
particularly challenging circumstances in their personal 
lives. This is why GSK Stockmann has been partnering 
with Viva Familienservice since October 2022. Viva 
Familienservice offers support to help staff in difficult 
situations, for example by providing useful information 
and individual counselling or arranging ccare for chil-
dren and relatives. Viva’s comprehensive counselling 
and placement services are available to all employees 
in Germany free of charge and on a confidential basis.

Corporate culture and 
working environment

https://www.viva-familienservice.de/
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Corporate culture and 
working environment
GSK Stockmann is one of the over 5,000 companies and 
institutions that have signed the Diversity Charter. We 
promote a working environment free from prejudice 
and discrimination and are committed to recognising 
and valuing diversity. We first joined the initiative in 
2022 to underline the importance of continuously pro-
moting diversity in the workplace. 

The signatories of the Charter are committed to ensur-
ing that all employees are valued regardless of their 
age, ethnic origin, nationality, gender, abilities, religion, 
sexual orientation and social background. By signing 
the Diversity Charter, we have committed ourselves to 
fostering an organisational culture of mutual respect 
and appreciation, as well as raising awareness among 
staff about the added value that diversity can bring. 
For instance, we have added a “Lunch & Learn” session 
on the topic of diversity to our training programme.

Diversity is worthwhile – 
facts and arguments 

Sustainability:  The topic of the workforce is beco-
ming ever more crucial during times of demographic 
change and the associated shortage of skilled labour, 
and organisations need to react more creatively to 
these topics to react successfully in the long term to 
market challenges. 
Retention of employees: Companies and organisati-
ons have a lower fluctuation rate because their staff 
feels understood and valued as individuals in their 
diversity.
Increased efficiency: Mixed teams often arrive at 
more creative and innovative solutions than homo-
geneous groups. Furthermore, appreciation and 
recognition make staff more motivated and more 
willing to participate actively. 
Recruiting:  An unbiased organisational culture is 
now an important criterion when choosing where 
to work, and thus a significant factor in the increa-
singly competitive search to find and retain qualified 
staff. It is often necessary to change recruiting pro-
cesses to address the best talents on the market in 
new ways, to win them over and retain them in the 
organisation.
Image building: The public appreciates companies 
and organisations that think in an open-minded and 
pluralistic way. 

Source: Diversity Charter

https://www.charta-der-vielfalt.de/en/diversity-charter-association/about-the-diversity-charter/terms/
https://www.charta-der-vielfalt.de/fileadmin/user_upload/Presse/240528_Presseinformation_Charta_der_Vielfalt.pdf
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Workplace health protection 
and promotion 
Our health promotion programme is becoming more 
varied each year. At GSK Stockmann, we believe that 
every employee should receive the support that best 
suits their individual circumstances. Our programme 
therefore includes everything from information events 
and courses on burnout and screen use to twice-weekly 
yoga classes and weekly back training. As in previous 
years, our employees also have access to the ias health 
portal, an occupational health and safety platform. 

In addition, we provide financial subsidies for member-
ships, e.g. for gyms. For us as an employer, promoting 
green mobility is part of protecting the health of our 
employees. To this end, GSK Stockmann launched an 
initiative in April 2023 to encourage our employees 
to make more sustainable transport choices. As an 
employer, we subsidise either company bike leasing 
(“JobRad”) or the “Deutschlandticket” (€49 ticket), 
which grants the holder unlimited use of local public 
transport.

https://www.meinias.de/
https://www.meinias.de/
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Events that combine health promotion and team build-
ing are particularly fun for everyone involved. In 2023 
company runs were once again particularly popular 
among staff at our Berlin, Frankfurt, Heidelberg and 
Luxembourg offices. Three teams from the Berlin office 
took part in the TEAM relay organised by Berliner Was-
serbetriebe, a 5 x 5 km run in Berlin’s Tiergarten. In 
Frankfurt, 20 GSK employees ran 5.6 kilometres for 
charity in the J.P. Morgan Corporate Challenge, with 
proceeds going to the Laureus Sport for Good Foun-
dation and the Deutsche Behindertensportjugend 
(German charity for disabled youth sports). The run in 
Heidelberg was also linked to a good cause. The organ-
iser measures the carbon footprint of the event and 
purchases carbon certificates to offset the emissions 
created. In 2023, these came from a verified emissions 
reduction project to support a hydroelectric project in 
Uganda. In addition, a tree is planted for each team 
that signs up.

There were two running events in Luxembourg, with 
15 GSK employees running in the ING Night Marathon 
and four taking part in the 10 km Luxembourg Pride 
Run. All proceeds from the latter went directly to Rosa 
Lëtzebuerg projects and the CENTER LGBTIQ+ Cigale.

https://www.laureus.de/
https://www.laureus.de/
https://www.dbs-npc.de/dbsj-aktuelles.html
https://www.firmencup.de/run/firmencup/de/klimaschutz/index.html
https://www.firmencup.de/run/firmencup/de/klimaschutz/index.html
https://www.luxembourgpriderun.lu/
https://www.luxembourgpriderun.lu/
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Top employer

Employee satisfaction is a valuable asset to GSK Stock-
mann. We continuously strive to provide the best 
possible working environment for all employees. We 
have had an established feedback process across all 
employee groups for many years. This helps us to iden-
tify areas for improvement and incorporate employee 
suggestions into our initiatives. To round out the pic-
ture even more, we intend to develop a final concept 
to promote long-term employee satisfaction in 2024. 
The first survey based on this concept will be launched 
in 2025. 

Our internal assessment is also evaluated by external, 
independent institutions. These ratings are based on 
factors such as job satisfaction, training opportunities, 
family friendliness and recommendation rates. In 2023, 
we were named one of the “azur Top 20 Employers for 
Lawyers in Germany” by the Azur editorial team and 
one of “Germany’s Best Employers for Lawyers 2023” 
by the F.A.Z. Institute. 

GSK Luxembourg was also recertified as a “Great Place 
to Work” at the beginning of 2023. The assessment 
was based on an anonymous online employee survey 
containing more than 60 questions. The Great Place to 
Work® Institute also analysed the responses on work-
place culture, which were described and documented 
in detail by our HR managers. One of the most remark-
able findings of the study was the trust index: 97% of 
GSK Stockmann employees in Luxembourg describe 
their workplace as a great place to work. 

For many years now, we have received positive feed-
back from our employees as well as various awards 
confirming that we are on the right track. We want to 
maintain this high level in the future.
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Achieving top rankings and maintaining these over 
many years is a long-term effort. We are a trusted 
partner to our clients, many of whom faced economic 
and regulatory challenges in 2023. GSK Stockmann 
provides 360° ESG advice to help companies manage 
their transformation. We work with our clients to find 
pragmatic solutions for a sustainable future. Our pas-
sion for the subject matter, as well as our expertise, 
is reflected in the many awards and accolades we 
have received over the years from prestigious institu-
tions and industry magazines. We are thrilled to have 
received each and every one of them.

Top law firm

We were ranked among the 
Top 50 Corporate Law Firms in 
2023/2024 by Juve. 

We were named one of the Top 
Law Firms in 2023 by Wirt-
schaftsWoche in the categories 
of “Real Estate Law” and “Private 
Building Law”. 

Handelsblatt listed us among “Germany’s Best Lawyers 
2023” in the categories “Construction Law”, “Restructuring 
& Insolvency”, “Corporate Law”, “M&A”, “Banking Law & 
Financial Regulation” and “Public Commercial Law”. We 
were also named “Law Firm of the Year” in real estate law. 

In 2023 the firm was recognised as 
one of the best corporate law firms 
by brand eins and is regularly recom-
mended as a particularly innovative 
firm.

We were once again recognised by 
Chambers and Partners. Our firm was 
ranked in Chambers Europe and Cham-
bers Global for our advisory services in 
eight different practice areas. 

We received the European Real 
Estate Brand Award 2023 (Lawyers/
Germany) from the European Real 
Estate Brand Institute.

We were recognised as a “Top-tier Law 
Firm” by the Legal 500 in the areas of 
construction law and project development; 
we were also recommended in 19 different 
practice areas. Around 35 GSK lawyers were 
mentioned by name.

https://www.brandeins.de/magazine/brand-eins-thema/wirtschaftskanzleien-2022/interaktive-deutschlandkarte-und-bestenliste
https://www.gsk.de/de/gsk-stockmann-zaehlt-2022-wieder-zu-den-top-wirtschaftskanzleien
https://www.gsk.de/de/gsk-stockmann-gewinnt-erneut-real-estate-brand-award
https://www.gsk.de/de/gsk-stockmann-zaehlt-2022-wieder-zu-den-top-wirtschaftskanzleien
https://www.gsk.de/de/gsk-stockmann-zaehlt-2022-wieder-zu-den-top-wirtschaftskanzleien
https://www.gsk.de/de/gsk-stockmann-zaehlt-2022-wieder-zu-den-top-wirtschaftskanzleien
https://www.gsk.de/de/gsk-stockmann-zaehlt-2022-wieder-zu-den-top-wirtschaftskanzleien
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Social engagement

Many of our employees are engaged in voluntary work 
for various organisations. In addition, GSK Stockmann 
makes financial contributions to support specific social 
and ecological initiatives. As in previous years, the 
volume of donations from the German sites and GSK 
Luxembourg was at a high level.

OUR ROLE IN THE COMMUNIT Y

EUR 3,500
War and disaster relief

EUR 17,250
Child and youth welfare

EUR 7,000
Art, culture and historical 

commemoration

Healthcare and education
EUR 1,900

Environmental and  
climate protection

EUR 1,000

EUR 600
Scientific research
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GSK Luxembourg continues to sponsor the Luxembourg 
Philharmonic Orchestra Academy (LPOA), which offers 
orchestral training to young musicians. Seven Academy 
members are receiving orchestral training as part of a 
two-year programme that includes performances led 
by renowned conductors, opportunities to work with 
other musicians, coaching, chamber music projects 
and workshops. We have been supporting these tal-
ented young musicians in Luxembourg since 2021.

In addition to donations, which are often made on a 
one-off or ad hoc basis, GSK Stockmann has been a 
member of the sponsoring organisations of various 
universities for many years. These include the Techni-
cal University of Darmstadt, the Technical University of 
Munich (LBI), the University of Marburg (Building Law) 
and the University of Mannheim (ZIS). We also promote 
the international exchange of law students through our 
practice partnership with ELSA-Heidelberg.

In addition to memberships and sponsorships, GSK 
Stockmann lawyers are also guest or resident lecturers 
at various universities in Germany, such as the LMU 
in Munich, the University of Marburg, the TU Berlin, 
the Goethe University in Frankfurt and the University 
of Heidelberg, where they teach students in various 
areas of law relating to real estate or commercial and 
company law in an “easily digestible” and practical way.

https://elsa-heidelberg.de/projekt/moot-courts/
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Sharing knowledge 
about ESG
When it comes to ESG, it is becoming increasingly 
important for large and medium-sized companies in 
particular to keep up to date. Developments in sus-
tainability-related regulation continued at full pace in 
2023. It is important to the lawyers at GSK Stockmann 
that we continuously support both existing and pro-
spective clients in the knowledge building process.

Due to their ESG expertise, GSK Stockmann lawyers 
were regularly invited to speak at various formats and 
event series in the 2023 financial year. For example, 
GSK lawyers led webinars on the following topics as 
part of the ZIA Academy series:

ESG and MiFID update; status quo – practical 
challenges – outlook

PAI compliance – requirements for managing 
the adverse impacts of investment decisions on 
sustainability factors

ESG regulation – upgrading existing funds (legal 
and practical requirements when upgrading a real 
estate fund to an Art. 8, Art. 8-plus or Art. 9 fund, 
recent developments in practice)

ESG compliance in construction law and project 
development

ESG, Taxonomy Regulation and CSRD require-
ments for the real estate sector

In addition, GSK Stockmann sponsored various 
forums and conferences with a focus on sustainability, 
including:

Responsible Leadership Conference of the F.A.Z. 
Institute (November 2023)

Annual Conference on Sustainable Investments at 
the Frankfurt School of Finance & Management 
(September 2023)

Diversity Summit of the F.A.Z. Institute (May 2023)

SZ Sustainability Forum of the Süddeutsche 
Zeitung (March 2023)

ZIA Sustainability Congress (March 2023)

The GSK AfterWorkTalk on “Photovoltaics on Proper-
ties – Challenges and Opportunities”, which was held 
for the first time in Hamburg in April 2023, also showed 
that dialogue and the associated transfer of knowledge 
on these issues are relevant and essential for making 
future-oriented decisions. Due to the great interest in 
this topic, we organised subsequent AfterWorkTalks in 
Munich and Berlin. More than 330 attendees heard 
from various GSK lawyers specialised in energy, tax, 
regulatory and real estate law. 

   1

   2

   3

    4

   5
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In summer 2023, we launched a new Spotlight page 
on sustainability on the GSK Stockmann website. Our 
clients are regularly confronted with a large number of 
regulatory changes relating to sustainability. GSK Stock-
mann believes that this topic requires a 360° approach 
encompassing multiple fields of law. The Spotlight page 
summarises key ESG challenges in specific areas of law 
and presents potential solutions. Users can view the 
page either from the perspective of a stakeholder, such 
as an energy supplier or credit institution, or from the 
perspective of a specific topic, such as photovoltaics.
Users accessing the page via a specific topic are given 
an overview of which other areas of law may be rele-
vant. In the case of photovoltaics, these include state 
aid law, energy law, real estate investments and asset 
management, capital markets, public sector, tax law 
and procurement law.

Stakeholders, such as credit institutions, are also 
presented with a summary of the fields of law that 
are relevant to ESG issues. Each of the fields of law – 
Employment/ Compensation & Benefits, Compliance, 
Financial Services, Funds, Real Estate Investments & 
Asset Management, Real Estate Projects and Capital 
Markets – provides an overview of the associated legal 
requirements and the advisory solutions that we offer. 
The site thus helps users to maintain a clear and com-
prehensive overview of all regulatory requirements.
As transparently presented in the Sustainability Spot-
light, GSK Stockmann bundles its various competen-
cies and supports clients in accordance with this 360° 
approach.
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At GSK Stockmann, sustainability means taking both 
small and big steps. Small steps that become signifi-
cant over time include purchasing decisions that are 
made on an ongoing basis as part of business opera-
tions. Conservation of resources and consideration of 
ecological criteria are becoming increasingly important 
factors in such decisions. 

We do not have an explicit procurement policy in place 
for all our sites. However, the employees responsible 
want to ensure that every order contributes to sus-
tainability. Wherever possible, we opt for sustainable 
products – whether ordering glass bottles instead of 
plastic ones or purchasing FSC-certified paper. 

Are promotional gifts still in keeping with the times? 
GSK Stockmann regularly asks itself this question. We 
see promotional gifts as a way of saying thank you to 
our clients and people associated with the firm. At the 
same time, we want to make sure that the item has 
a practical use. That’s why we take the net ecological 
impact of each product into account for every order. 
For example, pencils from SproutWorld ApS are a par-
ticularly popular gift. Once the pencil is used up, it can 
be planted in soil and after a short time will grow into a 
sunflower, cherry tomato or basil – without leaving any 
non-biodegradable residue.

Sustainable Procurement 

ENVIRONMENTAL AND CLIMATE PROTEC TION

https://sproutworld.com/bleistifte/?lang=de
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Reducing and offsetting 
carbon emissions 
Travel is an unavoidable part of legal consulting. 
Even though many meetings have permanently 
moved online since 2020, these formats are no 
substitute for a face-to-face conversation based on 
trust. The lawyers at GSK Stockmann carefully weigh 
up whether a face-to-face meeting is preferable to 
a virtual one. If so, rail is and remains the preferred 
means of travel. In the 2023 financial year, DB Fern-
verkehr AG confirmed that GSK staff travelled over 
100,678 kilometres on carbon-neutral business trips 
– provided the journey were booked through our sys-
tem. Unfortunately, individual bookings could not be 
included in this figure. 

As mentioned above, sustainable transformation 
requires many small steps to be taken over a long 
period of time. In 2020, GSK Stockmann joined a pro-
gramme to make the firm’s website carbon-neutral. 
The CO2 emissions caused by the operation of our 
website and its users are neutralised through measur-
able CO2 reduction measures. For GSK Stockmann, this 
means that for the past five years, our carbon offset-
ting have been used to support new projects focused 
on wind and solar energy.

Die

DB Fernverkehr AG

bescheinigt dem Unternehmen/der Organisation

GSK STOCKMANN Rechtsanwälte Steuerberater 

Partnerschaftsgesellschaft mbB,

dass im Rahmen des Geschäftskundenprogramms bahn.business

vom 01.01.2023 bis 31.12.2023

100.678

Personenkilometer mit der DB zurückgelegt wurden.

bahn.business Kunden fahren in Zügen des DB Nah- und Fernverkehrs mit 

100 % Ökostrom. Direkte Emissionen werden durch den Einsatz 

erneuerbarer Energien vermieden. Sämtliche indirekten Emissionen 

sowie die im Nahverkehr anfallenden Dieselanteile werden zu 100 %

kompensiert.

Ihre Geschäftsreisen im

Nah- und Fernverkehr der DB erfolgen

damit komplett CO2-frei.

https://www.co2neutralwebsite.de/certificate/5770/de
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Outlook

The aim of this Sustainability Report has been to pro-
vide full transparency on our environmental and social 
impact as a firm. And we believe, having taken the first 
step, we can gradually add new measures. GSK Stock-
mann’s sustainability profile has naturally grown over 
the past few years. We are also already in the process 
of implementing further measures for 2024. We will 
continue to work on developing the firm in a positive 
way from an environmental and social perspective, as 
well as for the benefit of our employees.

In particular, we will continue to focus in particular on 
providing solution-oriented advice to our clients, as the 
European transformation towards a more sustainable 
economy is a collective task. GSK Stockmann’s exper-
tise in sustainability means that we can support our 
clients in implementing the regulatory requirements 
and finding the best solutions for their business.

We know that we can only succeed in developing our 
business and culture with the support of the staff at all 
our offices. In 2023, many employees across the firm 
helped to make us a little more sustainable each day. 
We are delighted to see this progress and to continue 
to support our employees’ motivation when it comes 
to sustainability and would like to thank everyone 
involved.



BERLIN | FR ANKFURT/M. | HAMBURG | HEIDELBERG
MUNICH | LONDON | LUXEMBOURG

We would like to thank all of our 
employees – if it weren’t for their 
active support and contributions, we 
would not have had so much progress 
to report on in this year’s Sustainabi-
lity Report compared to the previous 
year! 

Please send your questions and comments to: presse@gsk.de 


